Byrne v. Commissioner, 90 T. C. 1011 (1988)

Settlement payments can be apportioned between taxable income and excludable
damages for personal injuries based on the nature of the claims settled.

Summary

Christine Byrne received a $20,000 settlement from her former employer, Grammer,
Dempsey & Hudson, Inc. , after her termination, which she believed was retaliatory
due to her involvement in an EEOC investigation. The issue was whether this
amount was excludable from her income under Section 104(a)(2) of the Internal
Revenue Code as damages for personal injuries. The Tax Court held that the
settlement covered both tort-like claims (personal injury) and contractual claims,
apportioning 50% of the payment as excludable from income, recognizing the dual
nature of the claims settled in the release.

Facts

Christine Byrne worked for Grammer, Dempsey & Hudson, Inc. for 12 years until
her termination in 1980, which she believed was in retaliation for her cooperation
with an EEOC investigation into wage disparities in the company’s sales department.
The EEOC filed a complaint against Grammer alleging violations of the Fair Labor
Standards Act due to Byrne’s termination, seeking her reinstatement. Instead of
reinstatement, a settlement was reached where Byrne received $20,000 in exchange
for releasing Grammer from liability. Byrne did not include this amount in her 1981
income tax return, leading to a deficiency determination by the Commissioner.

Procedural History

The case was submitted to the Tax Court on a stipulated record, focusing on
whether the $20,000 Byrne received was excludable from her gross income under
Section 104(a)(2) of the Internal Revenue Code. The court’s decision was to be
entered under Rule 155 following its analysis.

Issue(s)

1. Whether the $20,000 payment received by Byrne from Grammer is excludable
from her gross income under Section 104(a)(2) of the Internal Revenue Code as
damages received on account of personal injuries.

Holding

1. No, because the settlement agreement covered both tort-like claims (personal
injury) and contractual claims. The court allocated 50% of the settlement payment
($10,000) as excludable from Byrne’s gross income as damages for personal injuries,
and the remaining 50% as taxable income.

© 2025 SCOTUSreports.com. All rights reserved. | 1



Court’s Reasoning

The Tax Court examined the language of the settlement agreement to determine the
nature of the claims settled. The broad release suggested that both tort-like claims
(personal injury) and contractual claims were covered. The court referenced prior
cases like Metzger v. Commissioner, which supported the allocation of settlement
payments between taxable and non-taxable portions based on the claims settled. The
court found that Byrne’s claims included elements of both tort-like claims and
contractual claims, necessitating an allocation. They apportioned 50% of the
settlement as compensation for personal injuries, following the principle laid out in
Eisler v. Commissioner. The court also noted that the absence of explicit language in
the settlement stating the payment was for personal injury required an inquiry into
the intent of the payor, which was derived from the nature of the claims in the
release.

Practical Implications

This decision clarifies that settlement agreements must be carefully crafted to
specify the nature of the claims being settled, especially when seeking to exclude
payments from income as damages for personal injuries. Legal practitioners should
advise clients on the potential tax implications of settlement agreements, ensuring
that the agreement language clearly delineates between damages for personal injury
and other types of claims. This case has been cited in subsequent rulings to support
the allocation of settlement proceeds between taxable and non-taxable portions,
influencing how similar cases are analyzed and settled. Businesses should be aware
that settlements can have mixed tax consequences, and careful documentation and
negotiation can impact the tax treatment of settlement payments.
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